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Ignatian exercises 128, 368
 

Images & metaphors 74-75, 333
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330-331,340-344
 

Relationships 36-46, 147,262-266,300
 
collegial 265
 
developing them 264-265
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with God, people and world 263-264
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aids to 332-334
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approaches to 72-73, 98
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236-237
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240-241
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double loop learning 77-78, 213, 350
 
drawing 87-91
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formatting 73-74
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hindrances to 96-98
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interpersonal aids to 91-96
 
interpersonal engagement 92-96
 
introducing material 76
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left and right sides of brain 88, 150
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open 91-92
 
parallel 333-334
 
rates of 92-94
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schema for 81
 
stages of 79-83
 
stimulating 73
 
summarizing 92-93, 165
 
systematically 331-334
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flow 376
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